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Priority Area 3: Employers are provided with information and tools to employ people with disability
Outcome: Employers recognise the contribution and potential of people with disability in the workplace. Employers have the skills to engage people with disability, leading to increased employment.
Organisation

30 Foot Drop
Ltd

Partner

-

Target Group

Project Title and Planned Activities

Geographical
Coverage

Employers

Realities and Advantages of Access and Inclusion (2 Wise Monkeys) Webinar Training
Package for Employers

State-wide (online)

30 Foot Drop will develop a training package consisting of three 90-minute webinars educating
employers on the opportunities presented by people with disability in the areas of recruitment,
sales and social reputation. Topics include; facts and figures relating to the untapped market
presented by people with disability; recruitment opportunities; grants and subsidies available and
how to access them; and how to develop and maintain accessible facilities.
Autism
Association of
WA

Bankwest

People with psychosocial disability

Australia Post

Employers are provided with information and tools to employ people with disability

State-wide

Provide employers with the necessary information and tools to improve knowledge and skills
leading to an increase in the employment of individuals with Autism Spectrum Disorders and
related disabilities.

Woodside
Cullen MacLeod
Chandler MacLeod
Belmont
Business
Enterprise
Centre

Carers
Association of
WA

Chamber of
Commerce &
Industry of WA
Inc

-

-

Employment Providers

People with psychosocial disability

MY Business Incubator Count Me In Project

East Metro

Build the knowledge, skills and capacity of employers to employ and retain people with disability
through the delivery of workshops, forums, networking events, webinars, helpline and mentoring
program. Business role models will share their experiences on the positive attitude and business
culture that employing of people with disability has brought to their workforce.

North Metro

Disable the Label Employer Program

State-wide

South Metro
State-wide webinars

Increase economic independence of people with disability by providing employers with support,
knowledge and skills, as well as a practical toolkit to build knowledge and confidence to employ
and support people with disability. CWA will engage with private enterprise and non-government
organisations, Local and State Government alongside business groups such as Chamber of
Commerce and Industry (CCI) and Local Content Officers (LCO).
ORS Group
AtWork Australia
Australian Hotels
Association WA
Hotels – Crown,
Duxton, W Hotel
Group and AHS
Hospitality.

People with psychosocial and/or
intellectual disabilities

Hospitality Disability Network (HDN)

State-wide

Based on the successful CROWNability program, the HDN will improve the capacity of hospitality
employers to hire and support people with disability by creating a sustainable employment model
linking companies, Disability Employment Service (DES) providers and supporting organisations
to ensure people with a disability are supported to find suitable employment that is both
sustainable and rewarding.
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Local
Government
Professionals
Australia WA

-

139 local government employers
across Western Australia

Lighthouse (2.0)

Building the Talent Pool

National
Disability
Services WA

Public Sector
Commission

People with disability

Outcare
Limited

Yorgum Aboriginal
Corporation

People with psychosocial and
intellectual disabilities

PEEDAC
Aboriginal
employment
agency

Aboriginal and Torres Strait
Islander people

State-wide

Increase the rate of employment of people with disability in the local government sector and local
communities through direct engagement with Chief Executive Officers; establishment of a
Disability Reference Group; provision of training to improve understanding of, and commitment to
counter historic discrimination through the application of Section 66R of the Equal Opportunities
Act; leveraging local government’s influence in the local business community; and the
engagement of specialist behaviour change experts to assist in facilitating culture change and
building employer confidence to hire people with disability.
State-wide

Build the capacity of the State Public Sector to increase meaningful workplace participation for
people with disability through applying disability confident recruiter approaches and co-design
strategies consistent with the People with Disability WA (PWdWA) Connect with Me project. This
is supported by the development of information and tools including; disability confident
recruitment; selection and retention strategies; and policies and practices to engage people with
disability in meaningful employment.
Peer Support Work: Employment Options

Metro

Build the capacity of employers to successfully engage with and recognise the contribution and
potential of people with disability, leading to meaningful employment. In addition, the creation of
employment options for peer support workers in the health and community services industry.
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